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ⁿԆ ̔688121 ⁿ ̔ ֙ Ὠ ̔2025-029

Э ֙ Ὠ

2025 ⁸ ╨ ‚̂ ̃ Ὠ

Ὠ Үֶ ὤᴇ Үᶑ Ὠ ᾃ а ֗ᴉ Ḯ ȁ

̆ ὲᾃ ȁῆ ֗Ȃ

ᾃ ̔

 ╨ ̔ ү ⁸

 ֙ ̔Э ֙ ֙ Ὠ ̂ԈЮ ľὨ Ŀ̃ӱ

ү Ὠ A

 ╨ ̔Ὠ 2025 ⁸

╨ ‚̂ԈЮ ľ ╨ ‚Ŀ ľ ‚Ŀ̃ ╨ ҫ ⁸

ѝ 644.70 Ъ ̆ ╨ ‚ Ὠ Ὠ 23,361.4003

Ъ 2.76%Ȃὲѐ̆ ҫ ⁸ 644.70 Ъ ̆ ╨ ‚

Ὠ Ὠ 2.76%̆ ╨ ‚ ҫ ⁸ 100.00%̕

Уȁ ╨ ‚

̂У̃ ╨ ‚

ѝҩ ᴃὯ ӝ ̆ ‾ б п Ὠ ᴇ‾ ᶑ У ̆

̆ … ╒ ӱ̆ а Ὠ

Ҭ╒̆ ╟Ὠ ̆ ᶑ Ԉ ̆ᵑ ȇѐ

ӝ Ὥ Ὠ Ȉ̂ ԈЮ ľȇὨ ȈĿ ȁ̃ȇѐ ӝ Ὥ ⁿ Ȉ̂ Ԉ

Ю ľȇ ⁿ ȈĿ ȁ̃ȇЭ Ὠ ╨ ╕ Ȉ̂ ԈЮ ľȇ ╕

ȈĿ ȁ̃ȇЭ ⁿӇ … Э ‡Ȉ̂ ԈЮ ľȇЭ ‡ȈĿ̃

Ԉ ȇ … Э Ὠ 4 ĺĺ ╨ᶕ Ȉ̂ ԈЮ
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̂ ̃

ᴿ

Ὠ

ᴿ

Уȁ Үȁ ӝ ȁ ӝ

ᾙ ѐ
Үȁ ȁ

ӝ
690,000 10.70% 0.30%

ѐ ↄ 680,000 10.55% 0.29%

‾ ѐ ↄ 675,000 10.47% 0.29%

ѐ ╘ 395,000 6.13% 0.17%

ѐ ӝ 203,000 3.15% 0.09%

үȁ Үֶ ѝ ╨ ὲӹӝ ̂Ὥ

48 ӝ̃
3,803,984 59.00% 1.63%

6,446,984 100.00% 2.76%

:̔

1ȁ ‍ б ╗Ѯ Э ̆ ұ ҷὡ Ȃ

2ȁЭ ֗ᴉУ ╨ ὤ ᾃ ╨ ‚ Ὠ ̆ а

‚ Ӈ п ֶ Ὠ 1%ȂὨ ὤ ╨ ‚

а ╨ ‚ Ӈ п ֶ Ὠ 20%Ȃ ╨

эӝ ̆ Үֶ ҫ ᴐ ̆ Ԉ ╨

֙ ⁮ ‍ ╨ Ѯ ‍ ת̆ ֗ᴉУ ╨

ὤ ᾃ ╨ ‚ Ὠ а Ὠ 1.00%Ȃ

3ȁ ‚ ╨ аꜛ Үȁ Үȁ Э Ὠ 5%ԈЭ ֙ пȁ

Э Ὠ ⁸ӝ ὲ ṝȁ ȁ Ȃ

̂ ̃ ╨

1ȁὨ ╨ ȇ ╕ Ȉ Ὧ ȁ

‚ Ὧ  έжн Ȃ

2ȁ Ὠ Үֶ ╨ ‚ ̆Ὠ Ὠ ὲӹ

̆ Ὠ ᾃ Ὠ ╨ ╘̆Ὠ а ұ 10 Ȃ

3ȁὨ Үֶ/ Үֶ б ֶ ╨ ̆

Ἱ‍ Ὠ ȂὨ п ֶ ╨ ‚₥ 5 б

ֶ ╨ Ὠ ᾳ Ȃ Ὠ Үֶ ╨

Ӊ Ὠ Үֶ/ Үֶ б ֶ Ȃ
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̂ҷ̃ ╨ ‚ ѐ̆ ╨ ȇ ╕ Ȉ ╨

‚ а ѝ ╨ ̆ ╨ а ⁸ ̆ ת

⁸ ̆ ᴐ Ȃ

ҷȁ ╨ ‚

̂У̃ ╨ ‚

╨ ‚ ⁸ ҫѮ ╨ ⁸

ὤ Ѯ ̆ а 36 э Ȃ

̂ү̃ ╨ ‚ ҫ

ҫ ‚ Ὠ п ֶ Үֶ ̆ ҫ ѝ

Ӈ ȂὨ п ֶ 60 ᾃ ҫ ⁸ Ὠ ȂὨ

60 ᾃ Э ᴐ ̆ ̆

‚̆ ҫ ⁸ ̂ ȇ ╨ ╕ Ȉ ὲӹ Ὧ

̆Э Ὠ а   ⁸ а 60 ᾃ Ȃ̃

̂Ь̃ ╨ ‚

⁸ ₥̆ ╨ ⁸ а ȁ ȁ ȁ

ᶑ Ṧ ḡ╘ Ȃ ╨ ‚ ҫ ⁸ ҫѮ 12 э ̆з

╨ ֒ ᴿ‍ ̆ ѝӇ аת̆

Ю‟ ᾃ ̔

̂1̃Ὠ ȁ Ὠ ₥ 15 ᾃ̆

ȁ Ὠ ̆ Ὠ ₥ 15 ̆ Ὠ ₥ 1 ̕

̂2̃Ὠ ȁн ȁн Ὠ ₥ 5 ᾃ̕

̂3̃ Ὠ ὲ Ӈ ֓ ӊ Ү֒

Ѯ ὡᾱ Ѯ ̆ ᵑ Ѯ ̕

̂4 ѐ̃ ֶ Э ⁿӇ ὲӹ Ȃ Э ľ Ү֒Ŀѝ

Ὠ ᵑ ȇЭ ‡Ȉ Ӈ ὲӹ Ү Ȃ Ὧ ȁ

ȁ а ̆Ԉ Ὧ ѝῆȂ
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ȁ ֒ ȇὨ Ȉѐ Ὠ Ү ӝ ֙

Ὧ ҩ ע ‡̆ ‍ ╨ ὲ Ὠ

ᶢ ȇὨ Ȉȇ ⁿ Ȉ Ὧ ȁ ȁ ֒ ȇὨ

Ȉ Ȃ

Ὡȁ ҫ֓ ȁ ֓

̂У̃ ҫ֓

⁸ ҫ֓ ѝ 6.28 ἷ̆ ҫ ֒ ֒ ̆

╨ Ԉ 6.28 ἷ ֓ ғὨ ӱү Ὠ A

Ȃ

̂ү̃ ֓

╨ ‚ ҫ ⁸ ҫ֓ ѝ 6.28 ἷ̆аᴂұ

̆заᴂұЮ‟֓ ̔

1. ╨ ‚Ὠ ₥ 1 эӇ Ὠ Ӈ ֓̂₥ 1 эӇ

Ӈ /₥ 1 эӇ Ӈ ̃ 12.56 ἷ 50%̆ѝ 6.28 ἷ/ ̕

2. ╨ ‚Ὠ ₥ 20 эӇ Ὠ Ӈ ֓̂₥ 20 эӇ

Ӈ /₥ 20 эӇ Ӈ ̃ 12.11 ἷ 50% ѝ̆ 6.06 ἷ/

̕

3. ╨ ‚Ὠ ₥ 60 эӇ Ὠ Ӈ ֓̂₥ 60 эӇ

Ӈ /₥ 60 эӇ Ӈ ̃ 12.10 ἷ 50%̆ѝ 6.05 ἷ/

̕

4. ╨ ‚Ὠ ₥ 120 эӇ Ὠ Ӈ ֓̂₥ 120 эӇ

Ӈ /₥ 120 эӇ Ӈ ̃ 11.78 ἷ 50%̆ѝ 5.89

ἷ/ Ȃ

ԈЭ ֓ ‡̆Ὠ ╨ ‚ ⁸ ҫ֓ ѝ 6.28 ἷ/
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4ȁὨ н

╨ ‚ ⁸ ѝ 2025 -2026 ֶ ̆ эֶ

У ȂԈ 2024 н ὡ ᾿‾ ѝ ̆ н

ὡ ᾿‾ 2024 ̂Ã ̆ Э

ᾳ Ὠ ᴿ̂ X̃̆н ᴿ Ю̔

ḣ̂Am̃ ḣ(An)

ҫ ⁸

У

э

2025
н ὡ ᾿‾ ұ

2024 10%Ȃ

н ὡ ᾿‾

ұ 2024 8%Ȃ

ҫ ⁸

ү

э

2026
н ὡ ᾿‾ ұ

2024 20%Ȃ

н ὡ ᾿‾

ұ 2024 16%Ȃ

ᴿ Ὠ ᴿ

н ὡ ᾿‾

ұ2024 ̂Ã

AͯAm X=100%

AnͮA<Am X=A/Am*100%

A<An X=0

1. Э ľ ᾿‾ Ŀѝ Э Ὠ п ᾿‾ ̂€ Ὠ ὤ

ᾃ ╨ ‚ ‚̂ ̃ ֙ ӻ ̃̆ зԈ Ὠ ֶ

Ү╘ ѝ ᵑ Ȃ

2. Э ľ н ὡĿ Ԉ Ὠ έ ⁿ ӱн ֶ Ү╘

ѝ ᵑ Ȃ

3.Э н а Ὠ н Ȃ

ᾃ̆Ὠ ѝ ֒ ╨ ╕ Ү Ȃ э

⁞ ᾃ Ὠ̆ Э н ̆ ╨ ‚ ⁸

а ̆ ᴐ Ȃ

5ȁ ╨ эӝ
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╨ эӝ Ὠ Ὧ ̆ ᵑ ╨

ὲ ֙ Ȃ ╨ ‚‍ѝִ

ȁ ȁа ̂ ╨ ᾃ эӝ ѝа ̃Ь

э ̆ ԈЮ ѐ эӝ ᴿ ╨

֙ ̔

֓ ִ а

ᴿ 100% 80% 0%

╨ ⁸ =эӝ ‚ ¦Ὠ

ᴿ¦эӝ ᴿȂ

╨ ‚ ⁸ а а ὤ

̆ᴐ ̆а ЮУ Ȃ

Ὠ /Ὠ □ȁ ̆ע ╨

‚ Ԉ ⁮ ╨

╨

Ԉ⁮╨ ֦

= я⁮

/

=ὨС
=

⁮ ὯȁὯ╨ Ὧ

/

╨я
̂

ȁ╨╨
/

э╨э/
̂

ȁ

эȁ
╨

̂̂

ȁ
̂

̅

Ю Ю
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ӊн ̆ ᶑ ᴇ ̆ӱ а Ὠ ȁ

Ὠ ‾ ╒ Ҭ╒̆ Ὠ нᾃ Ҭ ᴁȂ

ѝ Ὠ ‚ ᶑ̆ Ҭ╒̆ ╨ ‚ᾱ

н ὡ ᾿‾ ᴐѝὨ н ̆ Ὠ

ᾳȁ ‾ ╒ȁ ֓ḣ ֝н ȂὨ ȁ

̆ ҩὨ ₥ ᾳȁ ‚ ̆ Ἱ‍ ╟ ╨

ᴐ ̆ᵷᴳ ‾ бὨ п‾ Ȃ

Ὠ н Ὠ̆ эӝ ҩш ᴇ ̆

╨ ᴐ ṁ  ѝῆ ȁὤ ֓ȂὨ ╨ ₥У

̆ ╨ эӝ ⁮ ֒Ȃ

Э̆ ╨ ‚ ᴇ έ ὤ ȁ ᴐ ȂУ ̆

‾ұἹ‍ ╟ ╨ … ᵷ̆ Ὠ ֩ ̕ У ̆

╨ ⁮ ᴐ ѝ̆Ὠ ᵏҩ

ᶑ Ȃ

ὧȁ ╨ ‚

̂У̃ ⁸ ╨ ‚

1ȁὨ ҮֶЮ б ֶ ╨ ‚̆ Ӈ Ү

ֶ Ȃ

2ȁὨ Үֶ ᵑ ╨ ‚ᴐ ᾱ Ȃ Үֶ ╨ ‚ ̆

ᴐѝ ╨ Ү бὲ Ὧ Ὧ Ү ᾱȂ Үֶ

‚ Ὠ ȁὨ ̆ ╨ ‚ Ӈ п ֶ ̕

п ֶ ̆ ⁸ ҫȁ ̂ ̃ ᴐȂ

3ȁ Үֶ/ Үֶ б ֶ ╨ ‚ ‾ұὨ
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̆ Ὠ ὤᴇ п‾ Ȃ

4ȁὨ ᾃ ᶕ ӝ ╨ ‚Ὠ ₥ 6 э ᾃғ Ὠ

ᾳ Ȃ

5ȁ ╨ ‚ Ὠ п ֶ ȂὨ п

ֶ₥̆ Ὠ ὲӹ ̆ Ὠ ᾃ Ὠ ╨ ╘̂ Ὠ

а ұ 10 Ȃ̃ Үֶ/ Үֶ б ֶ ╨

Ἱ̆‍ Ὠ Ȃ Ὠ п ֶ ‚₥ 5 Үֶ

/ Үֶ б ֶ ╨ Ὠ ᾳ Ȃ

6ȁ п ֶ ȇ ╕ Ȉ Ҁ ╨ ‚ᾃ ᾱ̆

  ֶ п ᾱ 2/3 ԈЭ ̆ Ὠ Үȁ

Үȁ ӝ ȁ Ὠ 5%Ԉ Э ֙ пԈ ὲӹ п

ᾳȂὨ п ֶ ╨ ‚ ᴐ̆ѝ ╨ п б ╨

Ὧ Ὧ п̆ ᾱȂ

7ȁ ╨ ‚ Ὠ п ֶ ̆з ⁮ ╨ ‚ ҫ

֒ ̆Ὠ ᾃ ╨ ҫ ⁸ Ȃ п ֶ ̆ Ү

ֶ ⁸ ҫ Ү Ȃ

̂ү̃ ⁸ ҫ

1ȁ п ֶ ╨ ‚ ̆з Үֶ ╨ ҫ

Ѯ ̆Ὠ б ╨ ȇ ⁸ ҫ ҉Ȉ̆ Ԉ ‾Ѭ

╘Ὧ Ȃ

2ȁὨ ╨   ₥̆ Үֶ ╨ ‚ ҫ

֒ Ὠ Ȃ Үֶ/ Үֶ б ֶ
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̆ Ү╘ ╨ ‚ ҫ ֒  έ Ȃ

3ȁὨ Үֶ/ Үֶ б ֶ ⁸ ҫ ╨

Ȃ

4ȁὨ ╨   б ╨ ‚ ̆ Үֶ/ Ү

ֶ б ֶ̂ ╨ ע ȁ̃ Ү╘

Ȃ

5ȁ ╨ ‚ п ֶ ̆Ὠ 60 ᾃ ҫ ╨

⁸ Ὠ Ȃ Ὠ 60 ᾃ Э ᴐ ̆ ╨ ‚

̆ Үֶ з 3 э ᾃа ᾋ ╨

‚ ̂ ȇ ╕ Ȉ Ὧ Э Ὠ а   ⁸

а 60 ᾃ Ȃ̃

̂Ь̃ ⁸

1ȁ ⁸ ₥̆ Үֶ ╨ ‚ ֒

̆ Үֶ
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Ҁȁ ֓

̂У̃ ⁸ ҫ/

╨ ‚Ὠ ╨ ⁸ ₥ Ὠ̆

Ὠ ȁ ‾ȁ ֙ ȁ ȁ Ү ̆ ⁸

ҫ/ Ȃ Ю̔

1. Ὠ ȁ ‾ȁ ֙

Q̗Q0¦̂1̅ñ

ὲѐ Q̔0 ѝ ₥ ⁸ ҫ/ n̕ ѝ Ὠ

ȁ ‾ȁ ֙ ̂ ȁ ╗

̃̕ Q ѝ ⁸ ҫ/ Ȃ

2.

Q̗Q0¦P1¦̂1̅ñ°̂P1̅P2¦ñ

ὲѐ̔Q0 ѝ ₥ ⁸ ҫ/ ̕P1 ѝ

֓ P̕2 ѝ ֓ n̕ ѝ ᴿ̂ б ₥Ὠ

ᴿ̃̕ Q ѝ ⁸ ҫ/ Ȃ

3.

Q̗Q0¦n ὲѐ̔Q0 ѝ ₥ ⁸ ҫ/ ̕n ѝ ᴿ

̂ 1 Ὠ ѝ n ̃̕ Q ѝ ⁸ ҫ/ Ȃ

4. ȁ

Ὠ ᾳЮ̆ ⁸ ҫ/ аṁ Ȃ

̂ү̃ ⁸ ҫ֓

╨ ‚Ὠ ╨ ⁸ ₥ Ὠ̆ Ὠ

ȁ ‾ȁ ֙ ȁ ȁ ȁ Ү ̆ ⁸
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Ю ̔

ҫ ⁸

̂ ̃ ̂Ъἷ̃

2025

̂Ъἷ̃

2026

̂Ъἷ̃

2027

̂Ъἷ̃

6,446,984 4,161.53 1,035.82 2,422.99 702.72

̔1ȁЭ аԆ ╨ ‚ ֶ Ȃ ֶ б

ҫ ᾳ ὯѮ ̆ б ⁸ Ὧ̆ п

ӊ Ȃ

2ȁ ╨ ‚ӊ ╨ Ὠ н Ԉֶ Ү╘  

έ ѝῆȂ

‫ ̆ а ╨ ‚ Ὠ н ᴐ ᾳЮ̆

╨ ‚ ᾃ ᾿‾ Ȃ ⁮ ╨

‚ Ὠ ӊ ᴐ ̆ Ὠ ȁ н╘

ӝ ̆ ̆ ᴂ ̆ ╨ ‚ Ὠ н

ᴐ Ȃ

︠УȁὨ б ╨ ‾Ѭ╘

̂У̃Ὠ ‾бѬ╘

1ȁὨ έ ╨ ‚ ̆ ╨ ̆

╨ έ Ȃ ╨ ⁮ ╨ ‚

֒̆ Ὠ Үֶ ῆ̆ ╨ ת ⁸ а

̆ ᴐ Ȃ

2ȁὨ ╨ ὲ ᴁ ѝὨ ᴐȂ ╨ а

֗ ᴐ ᴁ а ̆ ╨ ȁ н ȁ

Ὠ ȁ Ὠ ⁸ ȁ ѝш Ὠ ‾

̆ Ὠ Үֶ ῆ̆ ╨ ת ⁸ а ̆

ᴐ Ȃ
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3ȁὨ Ὧ ̆Ԇ Ԇ ╨ э

ӝ ὲӹ Ȃ

4ȁὨ аѝ ╨ ᵑ ╨ ‚ Ὧ ⁸ ᵏ Ԉ

ὲӹ֗ᴉ ╘ ╠̆ꜛ ѝὲ ᵏ ᶑȂ

5ȁὨ Ὧ ȁ ֒ б ╨ ‚ Ὧ ᶕ

֒ ȁ ȁῆ ȁ ̆ᶑ а Ḯ ȁ

̆ ╨ ‚ Ὧ Ѭ╘Ȃ

6ȁὨ ╨ ‚ ѐ ֶȁЭ ⁿӇ ȁ Ὠ

Ὧ ѝ̆ ֒ ╨ ╕ ⁸ Ү Ȃת

ѐ ֶȁ ⁿӇ ȁ Ὠ ╨ ⁸

Ү ╨ ̆Ὠ а ֗Ȃ

7ȁ ȁ ȁ ֒ ὲӹ Ὧ ‾Ѭ╘Ȃ

̂ү̃ ╨ ‾бѬ╘

1ȁ ╨ Ὠ ᴁ ̆♥◌ ȁ н ̆ѝὨ

ṁ  Ȃ

2ȁ ╨ з ╨ ‚ ⁸ Ȃ

3ȁ ╨ ѝ ╨ Ȃ

4ȁ ╨ ╨ ‚ ⁸ ̆ ₥а

ȁа ұ ᶑ Ṧ ḡ╘Ȃ

5ȁ ╨ ╨ ‚ ⁸ ̆ ₥аӎ

ᾱ ̆ ҂а б ‾ȁ ‍ ̕ ֒

Ὠ̆ ѝ ╨ ╕ ⁸ Ү ̆ Ὠ

ᵳӎ ὲ ‾̆ꜛ аת ұ ‍ ȁ ȁ

Ȃ
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6ȁ ╨ ╨ ‚ ̆ эӝ

ὲӹ Ȃ

7ȁ ╨ ̆ Ὠ ᶕ ֒ѐ Ḯ ȁ

̆ а ҫ ᴳ ̆ ╨ ᴐ

Ὧᶕ ֒ Ḯ ȁ ̆

╨ ‚ ὤ ‾ Ὠ Ȃ

8ȁ ╨ ╨ ‚ ѐ  ȇ ╕ ȈȇЭ ‡Ȉ а

ѝ ╨ ὲ̆ ⁸ аᴐ ̆ ת

⁸ а ̆ ᴐ Ȃ

9ȁ ȁ ȁ ֒ ╨ ‚ ὲӹ Ὧ ‾Ѭ╘Ȃ

̂Ь̃ὲӹ

╨ ‚ Ὠ п ֶ Ὠ̆ б Уᴁ ╨

Ὠ
Э ⁸ а

�þ8¹

?˜ �n

╨�â !£

�È

�û�C,X,Ì6u �á �k�& �þ �
 �ô6u /< �á�k �& �þ�þ8¹�� 	â�S

�Þ �Ö6u /< �á �k �& �þ 	â?˜ �n�Ê

L$ �
 AˆVQ…

�Ú �´

�@ 	Ì <.╨

�Ä �Ý Y�C�û �C �Ý�È

�Ä �Ý�æ �� %”�ò@Au �æ 	Ì �È

�È

�Ä �Ý be �J AÈ�æ 4£ �@%” �… ֶ
�È

�Æ 9‹ �… 6u Eî E› 	âЭ

9

�C �îAu �b��

��

0ú 	Ü �ÍL$ �
 �û







23

̂2̃ 12 э ᾃ ѐ ֶ ὲ   ѝа ӝ ̕

̂3̃ 12 э ѝ ѐ ֶ ὲ  

ὡ ̕

̂4̃έ ȇὨ Ȉ а ֗Ὠ Үȁ ӝ ̕

̂5̃ а бЭ Ὠ ╨ ̕

̂6̃ѐ ֶ ὲӹ Ȃ

3ȁ ╨

̂1̃ ╨ ̆ꜛ ў╟ ȁὨ ȁ╪╟ ⁮ аᾋ ȁ

╪╟ ὲ̆ ⁸ аᴐ ̕ ת

֒зэӝ ⁸ Үֶᾱ

ᶑ ̕ὲᴍ ת ⁸ а ̆ ᴐ Ȃ

̂2̃ ╨ ȁὨ ȁ╪╟ ⁮ аᾋ ȁ ╪╟

╘ ₥ ₥ ̆ ╘

⁸ Ὠ έ̆ᴇ ԈὨ б ╨ ȇ

⁸ ҫ ҉Ȉ ѝῆȂ

ѝ ὁ Ѭ̆ ⁸ ӑ ╨  

⁸ ̆ ⁸ =̂ Ὠ ֓- ҫ֓

̃¦ ⁸ ̆ э ̆

�È̆

⁸⁮ὁѬ

̆

�Ä �& �@�á AŽ %” �… 6u /<

�È̆

�Æ��

�
 �û ?˜ ?˜ �n �î Ax �n ,X �J��

Ax �n ,X �J ,X�ὁᴇ ̆╪╟

̆

���' �ó �Æ �g�q �‡ �n �� 	ú 4» 4Á

ᶑ ̕ᴍ

̂

�' �ó �Æ �@�È
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⁮ ֭ б̆Ὠ Ὠ ֗ ̆

╨ ‚Ὠ ╨ ⁸ ̆ ╨ ⁮

֭ зὨ бὲ ̆ ὤ ֭₥ ╨

‚ Ȃ ̆ ╨ эӝ ̆ὲэ

ӝ ֒аᾋ ὡ ֒ ὲӹת̆ ֒Ӱ ̕ эӝ

̆ὲэӝ ֒Ӱѝ ⁸ ֒ѮУȂ

5ȁ ╨ ъ ╪╟ ╒

̂1̃ ╨ ъ׀ ╪╟ ╒ ̆ Ю ̔ὲ

⁸ ὤ ᾳ ₥ ╨ ‚ ὲ̆эӝ

���Å%”�…M B5	« �û �� 5 �r@ /•  4§,XL$5 �þ �Ž4½

�ã�æ �@

�� 4§ �\ ,X L$ �
 �û

4§ �� 4§

	# B5 5× �� 5C�$

�Ã %” �… �

5E„$

���Å%”�…85H >à 6Ñ� ,€ �Ý�o �V�ßN0,X�Ö �Ž4½

L$ �
 �û 6uB5,X

?˜ �@�J6u5×

�@�J�û �Ê �

�È

�` �< � *ó �! �� �Ž 4½%” �… Au �æ ?˜ �n ,X /ß � �È �J �þ �Ž 4½ �� 5× �� 4§ �p 5× �� 4§ �p 5× �� 5T$$

����

�Ã %” �… 6Ñ �

�È

,X �� 4§ �\ ,X L$ �
 �û

4§ �ã

�È

�È

�J �Æ�æ �@ �� 4§ �\ ,X L$ �
 �û 4§ �� 	# B5 5× �� 5Y„$
�È

�Ã %” �… �5�\ UX �è ,X�è
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ᴇꜛ аת ұԈЮ ̔

̂1̃ᵩ Ὠ Ȃᴳ Ү ȁ ̆ Ὠ

ѝ Ȃ

̂2̃ Ὠ Ȃ‾ ╘ᵳ‾̆ Ὠ эӝᴳ Ḇ ӹ

ӝᴳ Ȃ

̂3̃ Ȃ‾ ╘ᵳ‾̆ ӹӝ ӹӝ

ȁ‾ Ȃ

̂4̃ Ȃ Ὠ н╘ Ὧӝ ȁӕ Ȃ

̂5̃‾ ╘ ᵳ‾ ȁ ȁ ᴐḮȁ Ὠ

‾ ѝȂ

̂6̃ὲӹ ̆ Ὠ ѝȂὲѐ̔ ᴳὨ

ҷ︠ЪἷԈЭ ̕ ᴳὨ ᴤЪἷԈЭ Ȃ

׆7̃̂ эӝ Ȃѝ ⁮ὡ ȁ ׆̆֒ эӝ ҉ȁ ᴁ

҉ȁ ȁ ᴐ ȁ ᴐн Ȃ

̂8̃ ȁ Ὠ н Ȃ Ὠ н╘ᶕ ȁӝҮᶕ ȁ

ᶕ ȁ ᶕ а Ὠ ᶕ а ᶕ ӝ

֙Ȃ

̂9̃ Ὠ ᶕ ὤȂ Ὠ ᶕ  

ᴐ̕ Ὠ ᾃ ᾗȁ ȁּ б ֒ Ȃ

̂10̃ ȁꜛ а Ү֒ ᾰͅ Ὠ

а Ȃ

̂11̃ ȁ Ὠ Ὠ ѝȂ

̂12̃ Ὠ ȇ ╨ ᶕ ⁸ Ȉ Ὠ Ὧ⁸ ̆ ⁸ ѐ‟

ѡ а ȁа ᶕ ѝȂ
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̂13̃ Үֶ ὲ Ȃ

̂ҷ̃ὲӹ ᾳ

ὲ ᾳ ֶ ̆ ὲ Ȃ

Ὠ Ȃ

Э ֙ Ὠ Үֶ
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